
‘It’s really good to be 
listened to while being 
at a Transition to Work 
program and having people 
work towards your goals 
with you, and using their 
resources to help you.’

‘It’s just our job to find their 
talent or that spark that 
they didn’t even realise. 
Once we find that passion 
or that spark we’ve got it, 
and then you can’t hold 
them back.’ 

Aspirations + Opportunities —> Employment

The Transition to Work 
Community of Practice uses an 
approach to supporting young 
people that focuses on their 
talents and abilities, and provides 
real world opportunities.

Called Advantaged Thinking,  
it identifies young people’s skills 
and aspirations, then supports 
them to make progress towards 
meaningful working lives that 
contribute to the economy.

Advantaged Thinking is used by 
each agency in the Transition to 
Work Community of Practice in all 
its work with young people – such 
as coaching, skills and capabilities 
building, and work experience –  
to help them achieve education 
and work goals.

Young people sign ‘the Deal’ 
in which they and the agency 
commit to work together and 
hold high expectations of each 
other.

Transition to Work 
connects me with people 
(e.g. teachers, employers, 

mentors, etc.) who can 
help me in working 
towards my goals

Transition to Work 
inspires and motivates me 
to make plans for my life

Staff recognise that I 
am the best person to 

plan my own future, and 
provide me with support 

to do that

Staff have high 
expectations of me and 

believe I can achieve 
my goals

I am learning how to find 
out about employment

Staff treat me 
respectfully

Hayley, Participant

Kate, Manager
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